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May 
Kittitas Valley Fire Rescue 
Serving Ellensburg and the Kittitas Valley 

The Bugle Report 

FIRE! 
By Chief Sinclair 

We are a fire district and we were created to fight fire.  At the close of World War II, the military air-

field at Bowers Field was closing and the farmers and ranchers wanted to create their own fire depart-

ment.  Hence, they created Kittitas County Fire District 2.  We were formed shortly after the communi-

ty of Thorp created Kittitas County Fire District 1.  Prior to the formation of Fire District 2, the City of 

Ellensburg Fire Department would respond to fires.  They had mostly career and some volunteers.   

Fire Districts were formed and most of the firefighters were and are volunteers.  They would come together for an occa-

sional barn or house fire.  Fire District growth continued to happen into the 1980’s when Kittitas County Fire District 7 

and 8 were formed. Field fires became more prevalent. In Fire District 2’s case, it soon, became necessary to hire a few 

career firefighters to augment the volunteers.   

In the late 1960’s and early 1970’s a new issue became prevalent - Emergency Medical Services.  Ellensburg Fire Depart-

ment with Chief Ed West, Dr. David Lundy, and Professor Dorothy Purser created the EMT Training Program and then 

the Paramedic Training Program at Central Washington State College.  Fast forward 50 years and we now have Kittitas 

Valley Fire Rescue which is a blending of the City of Ellensburg Fire Department, Kittitas County Fire District 2, and the 

City of Kittitas Volunteer Fire Department.   

In 1970, the population of Kittitas County was 25,039 and the City of Ellensburg had a population of 13,568.  Then in 

1980 the population fell to 24,877 for the County and 11,752 for the City of Ellensburg.  It is speculated that the 1970 

boom was because of “the Draft” and the ability to have a deferment if you were in college.  Now in 2021, the Kittitas 

County population is close to 49,000 and the City of Ellensburg has grown to nearly 22,000.  The County is projected to 

double in population in the next years, the City of Ellensburg will likely double in population and the City of Cle Elum will 

likely triple in population in the next 10 years.   

There is a significant migration going on in Kittitas County, and the corresponding small cities and towns.  In part because 

tele-work, works.  Moreover, some of our urban centers have become dangerous, dirty, and unpleasant.   

Yesterday, I had the opportunity to explain some of this to our current Governor, while he was at CWU meeting with the 

Central Washington Emergency Managers.  Migration is a factor for several reasons.  People are moving from urban to 

rural or micropolitan.  They bring with them expectations for public service based on their experience.  They also don’t 

understand our weather, what fire season is, or what the expectations are for evacuation.  They also don’t understand 

throughout much of our forested areas, we have dead and dying trees.  We have a disaster laying in wait.  Just waiting 

for the right set of circumstances to be the catalyst for that disaster.  However, the disaster is completely predictable.  

Just like it was predicted in Paradise, California.   

One of the great joys in my life is my 3-year-old grandson, Jackson.  One of his favorite movies is Chicken Little.  Chicken 

Little sounds the alarm about the sky falling, the townspeople come out, don’s see the sky falling and he is ridiculed and 

made fun of by adults and children alike.  People don’t like their status quo upset.  They prefer to ignore danger or 

threats because there is “nothing” they can do.   

My sky is falling scenario is that we will have a disastrous fire that will claim lives, property and businesses. The future is 

not set in stone, but all the elements are there, they just need the right catalyst.   
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A lightning strike on a windy day.  A house or vehicle fire in the wrong location and we will be in for the fight of our lives.  

We have one chance in the early stage of a fire to keep it small.   

In the last two weeks, we have had a fire in the Manastash and the Teanaway.  Thankfully both were extinguished with the 

help of fire district firefighters and Department of Natural Resources (DNR) Firefighters.  It is dry out there and it will depend 

on the time of spring and summer rain, just how bad fire season will be.   

Since the days of Ben Franklin, fire departments have been formed and created for one purpose, to protect the community.  

As a community grows, it reaches a tipping point and a fire department or district is formed.  As that community and neigh-

boring communities grow, they consolidate and amalgamate the services to enhance the services to the public.  This is hap-

pening in the more urbanized counties here in Washington and it happened 40 years ago in Orange and LA Counties in Cali-

fornia.   

There are currently 10 fire agencies in Kittitas County.  City of Cle Elum, City of South Cle Elum, Roslyn, Kittitas County Fire 

Districts 1 (Thorp), 2 (KVFR), 3 (Easton), 4 (Vantage), 6 (Lake Cle Elum), 7 (surrounds Cle Elum), and Snoqualmie Pass Fire.  

KVFR is the largest and busiest.  KVFR is also the service provider to about 35,000 of the population, with the rest of the 

14,000 spread between the remaining nine fire agencies.   

A disastrous fire in the Upper Kittitas County will affect the citizens of KVFR in a very negative way.  A rapidly moving fire 

that traps citizens and potentially firefighters is exactly what is predicted to happen at some point in our future.  There is 

only one way to stop a big fire, put it out before it becomes big.  That means we must respond rapidly, with great talent and 

energy, and most of all wisely.  We need to know the area, and we need experienced leadership to size up the situation and 

quickly call in additional help. 

That is difficult to do, with a fragmented system that exists today. We firefighters exist to serve the community. I believe it is 

time we begin to define Kittitas County as our Community.  For the last two years I have worked with Fire District 7 to get 

them into a position of strength so that we can form an RFA.  Because of a great group pf people, we have had a lot of suc-

cess in getting FD-7 back on its feet.  It is not where it needs to be, but much improved from 24 months ago.   

I am currently working with the other Districts and Departments up there to create an initial regionalization effort.  Because 

of the tremendous growth in the built environment, most of it in the Wildland Urban Interface, there is a growing under-

standing of the need.  We will see if those efforts are enough to overcome the inertia of the status quo.  KVFR has since its 

creation had a bias for action.  We see problems and we go after them to see if our collective effort can solve them. 

I am asking each of you to keep an open mind about what will eventually be a county-wide Fire and EMS organization.  It will 

happen, because it needs to.  It will happen because it is the right thing to do.  I just hope the sky doesn’t have to fall, before 

people see the need.  People die in that scenario, and then there is blame and finger pointing.   

KVFR is strong, but we need to be stronger.  Our budget is solid, but it needs to be better.  Our system is fragmented, it 

needs to become holistic, with a single mission, vision and values.  For the good of our citizens and visitors to our county, we 

need to build a system that can respond to the growing needs of a growing community.  Before, we have that devasting fire.   

Speaking of growing.  We will soon be using National Testing Network and Public Safety Testing for the written and CPAT 

portion of our hiring process.  This is due to the need for us to broaden our pool.  We want to have the best list of candi-

dates available to hire from, Firefighter/EMT’s and medics, and the last time we tested for medics, we had a list of three.  

So, we will be exploring this process and see if we can bump our numbers.  If you are local candidate, please become knowl-

edgeable with one of these two testing processes.   

Fire Season is here.  Please be safe, thinking firefighters.  Your safety is our number 1 job.   

Thank you, John   
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DEPUTY CHIEF’S MESSAGE 

By Deputy Chief Elliott 

OPERATIONS 

 Early wildland season is here. Until further notice, carry your wildland 
PPE with you if you want to respond to and participate in suppression activities. Red cards need to be renewed 
and we will be conducting Pack Tests this year – you have to have a current red card to participate in wildland 
suppression activities – no exceptions.  

 There are a few personnel out on long-term sick leave and we have moved people around to cover. New peo-
ple in different positions but they are doing well.  

 

EMS 
COVID update:  

 Anyone over 16 is eligible for COVID vaccine and there are appointments open each week. It is likely that mass 
vaccination efforts will transition to more limited offerings including local pharmacies. It is also likely, at our 
current pace, that we will be nowhere near the 70% targeted for “herd” immunity.   

 Kittitas County is seeing significant increase in cases – surpassing the peak in the summer of 2020. The in-
crease is mostly amongst high school and college-age residents. Hospitalizations are up with variants very 
much present locally. 

 Masking requirements are 100% in place as are our distancing and check in protocols. There is no targeted 
date for these restrictions to end at this point. 

 Kittitas County has Johnson and Johnson vaccine with some warnings related to what has been identified as a 
serious but rare (approx.. 1/1,000,000) blood clotting issue.   

Training / Prevention: 
 Survey and Ratings has come and gone – we will get the results in the next month or so – thanks to Sydney, 

Joe, Josh, Gary, Matt, Mike, Stephanie and Tyler.   
 We will graduate our recruits shortly and two new EMT’s.  
 We will have a resident and our new FF/PM in the academy that starts on May 6 – they will be back around 

8/1.  

Reviewed Responses Through  

March 2021 

KVFR March YTD 

Fire 28 40 

EMS 247 839 

False Alarm 8 42 

Good Intent 23 63 

Hazard – no fire 5 19 

Service 3 14 

Other 4 5 

TOTALS  318 1022 

NEXT COMMISSIONER MEETING  

Thursday,  May  13, 2021 

1000 Hours  

400 E Mountain View 
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TRAINING AND SAFETY NOTES: 

May 2021 

 

Wildland: 

If you missed red card refresher/RT-130 training, it is available online on Target solutions, under self-assign. 
Please contact the training division to make-up your pack/walk test. Remember, red carded personal need to per-
form the arduous test to respond to fires outside the District. The walk test is needed to respond to fires inside 
the District. 

Sydney will be submitting the last red-card request on May 13th. You must have your red-card refresher and pack 
completed before then.  

 

Initial Red Card training and Field Day 

If you have never been red carded before you must complete S-130, S-190 and L-180 training. This is done online 
and links to this can be found in Target solutions under the file center. You must turn in all 3 certifications to the 
training division before you will be able to check out wildland gear (May 11th please contact training if you have 
not signed up already). The wildland field day that is associated to the above classes is also required. The field day 
will be Saturday May 15th 0800-1600. Sack lunches will be provided. If you have been previously red carded you 
do NOT need to attend the wildland field day. If you would like to attend or help with the Field day contact the 
Training division 509-933-7238 ASAP.  

 

May Drills: 

1st Drill: Station 21 training tower bring your engine and bunker gear. 

2nd Drill: Rig Checks and hose deployments  

 

DRILL SCHEDULE: 

1st Drill:   

 

 

 

Company: Date: Time: Location: 

Fairview May 3 1800-2100 St. 21 

Westside May 4 1800-2000 St. 21 

Badger Pocket/Denmark May 10 1900-2100 St. 21 

Broadview May 11 1800-2000 St. 21 


